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We recently heard from some of you that a
line in the last issue describing James Smith as
"as much fun to be around as a nuclear waste
fire" seemed kind of mean. While we are never
disappointed to get reader feedback, we are
constantly disappointed by the lack of humor in
the radical labor movement. The wage system is
a drag, overturning it doesn't have to be.

We would like to point out that the above
description was part of “A Word from Your Loyal
Editors,” and if you had directed your eyes to
the lower left of the page you would have seen
James Smith listed as a member of the editorial
committee. This means two things. One, James
wrote that himself. Two, James is weird but
honest. That said, we won’t put up with our
readers being perturbed by James's poor
editorial choices and worse sense of humor, so
we have officially voted James out of the
committee. He will trouble you no more with
his maniac scribblings. Should you ever see his
name anywhere in this magazine again, don't
believe it. It is just some sort of surreal self-
referential joke that lacks humor...

Well, this letter is getting strange. That's
James for you.

Getting back to more serious matters, this
issue’s cover story was brought to you by Fellow
Worker Aaron who schlepped all the way down
to the wilds of Portland to get an interview
with one of the plucky Rose City Wobblies.
And don’t worry, no cattle were harmed in the
making of this issue. James assures us the
hamburger pictured on the cover was 100% soy-
based, and while he certainly isn’t the smartest

person on the committee, he’s easily in the top
ten.

Solidarity Forever,
Seattle Worker Editorial Committee

Seattle Worker Committee Members:

FW Phil Reichel

FW S.A.

FW x364388 Bremerton

FW James Smith

FW Regina Quinn

Official Publication of the Seattle IWW

This publication was written, edited, printed, and distributed by union labor. It is
published bimonthly.

Press date: January 1, 2020

Everyone in the IWW is a leader, and we have no official spokespeople. It,
therefore, hopefully goes without saying that the views and opinions expressed
in this magazine don't necessarily reflect those of the IWW or any particular
member thereof.

Don't be shy about contacting us:

1122 East Pike Street #1142

Seattle, WA 98122

206.429.5285

seattleworker@seattleiww.org

www.seattleiww.org

facebook.com/seattleiww

twitter.com/seattleiww

Or just stop by one of our events!

A Word from Your Loyal Editors...

Make donation checks payable to: Seattle IWW, note: Seattle Worker
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Any capitalist economist with a brain larger than a pea
(I’m sure there must be at least a few of them out there
somewhere) will tell you when the labor market gets tight
(i.e. unemployment is low) wages will go up. They say this is
because the capitalists will be forced to pay people more in
order to hire them, since there will be more competition for
their labor, so if you want a raise, just wait for
unemployment to drop, and you’ll be automagically granted
one by the free market.

In the Bureau of Labor Statistics October Employment
report we learned (again) that capitalist economists know
about as much about the economy as medieval leach dealers
knew about medicine. Unemployment is as low as it’s been in
decades, but wage growth is almost totally flat. And it’s not
like the capitalists don’t have money to spare. The stock
market is up over 20% this year. What the economists refuse
to understand is that capitalists are greedy and “free”
markets, labor or otherwise, are setup for capitalists by
capitalists.

•
After accusations of corruption and favoritism, Seattle’s

most despised corporate overlord, Amazon, lost one of the
biggest defense contracts in history, a $10 billion project
named JEDI. The contract instead was awarded to Seattle’s
second most despised corporate overlord, Microsoft. Don’t
count Amazon out though. They have filed a complaint
against Microsoft alleging, you guessed it, corruption and
favoritism.

The really interesting thing is that no one seems to really
know what the JEDI program is about except that it is
ridiculously expensive, has something to do with artificial
intelligence, and is going to be developed by one of two
companies that even crooked companies agree are crooked.

I would tell you that I’m sure it’s nothing to worry about,
but I don’t want to lie to you.

•
During the recent United Auto Workers strike at General

Motors, CNBC decided to let Bob Lutz on air to say dumb
things about unions. In particular he claimed large unions
like the UAW, “had plenty to answer for when it came to loss
of competitiveness of American industry.”

And who is Bob Lutz?
In the eight years leading up to GM’s famous bankruptcy,

Lutz held various senior management positions at General
Motors including vice chairman of Product Development,
chairman of GM North America, and president of GM
Europe. Yes, you read that right: A man who was paid
ungodly amounts of money to help manage American

industry, and succeeded only in driving one of the largest
manufacturers in the country into bankruptcy, is now trying

Workers' Encyclopedia
Job Creator | ˈjäb krē-ˈā-tər| noun: an oligarch that is a
citizen of the United States or one that is on friendly
terms with oligarchs that are

Usage Notes: Oligarchs normally bring nothing of
value to the economy. Instead, they survive by sucking
increasingly large amount of wealth out of the
economy. Being general ly void of work ethic, talent,
and abi l i ty, most ol igarchs lack the abi l i ty to construct
coherent arguments and wil l therefore often hire
politicians, “journalists,” and other influencers to work
on their behalf in an attempt to convince the rest of us
the immense fortunes they control at our expense are
somehow justified. Unfortunately for the oligarchs,
not even the greatest wordsmiths are able to come up
with anything of note most of them have ever done, so
instead they are simply cal led “job creators” with no
further explanation. The implication being that
through some sort of nebulous alchemy and
accounting sleight of hand, the more money we allow
them to take from us, the more money we wil l
possess, an assertion that violates the First Law of
Thermodynamics.

Oligarchs that are neither citizens of the
United States nor on friendly terms with U.S. ol igarchs
are simply cal led ol igarchs.

Example: "JCN [ Job Creators Network] provides
business leaders and entrepreneurs with the tools to
become the voice of free enterprise … allowing them
to hold politicians accountable to job creators and
their employees.” (from the website of the corporate
backed Job Creators Network)

See also: ol igarch; your enemy in the class war, the
owners of American “democracy;” the most dangerous
people in world



Seattle Worker | JanuaryFebruary 2020 | Vol. 3, Iss. 12

Wage system got you all worn out?

Don't schlep yourself all the way down to the library to get a free copy of the
Seattle Worker. If you support us on Patreon for as little as $3 per month, we'll
print out a hardcopy of every issue of the Seattle Worker just for you. Then
we'll have our country's socialist postal service hand deliver it right to your
home, so you can save your energy for orgazing your workplace.

We ain't capitalists, so all proceeds are used to pay for printing, shipping, and
other costs associated with fomenting radical unionism.

For more information visit: www.patreon.com/seattleworker

to blame unions for the decline of American industry.
And in case you (and Bob) are wondering, the vehemently

antiunion Heritage Foundation published a paper titled
“What Unions Do: How Labor Unions Affect Jobs and the
Economy.” In it, even they had to admit, “...research shows
that unions do not make companies more likely to go
bankrupt.” May I add, unlike Bob Lutz.

•
The Bureau of Labor Statics third quarter “Usual Weekly

Earnings of Wage and Salary Workers” shows unionized
workers make more than nonunionized workers. And this
isn’t new. Unionized workers have always made more than
nonunionized workers. Unionized women even make more
than nonunionized men. It’s about the only case in which
women get paid more than men.

Want a raise? Organize!
•

We’re entering an election year, so I thought I would
catch you up on what’s been going on in Washington the last
few years…

Everyone in Washington wants to stop the wars, but not if
it means not having wars. They also want to spread
democracy as long as it doesn’t mean more people voting and
respecting election results. Many of them don’t want the
environment protected. The rest of them do as long as no one
has to actually do it. The politicians say they are willing to
do literally whatever it takes to provide everyone with a good
job and healthcare other than just passing a bill into law
providing everyone with a good job and healthcare.
Everyone in Washington agrees that anyone who is antiwar
is a Russian agent even though they can’t prove it. Congress
says the executive branch, despite being staffed entirely by
people that are prowar, is filled with Russian agents.
Everyone in Washington agrees with that too, but they can’t
prove it either because despite being the dumbest people in
town, the executive branch is somehow managing to
outsmart everyone. The executive branch says the people
accusing them of being on the take from Russia and Ukraine
are themselves on the take from Russia and Ukraine, but
everyone in Washington says they only take money in return
for political favors in backroom deals, which isn’t the same
thing. The executive branch actually is on the take from
China, Saudi Arabia, Israel, and lots more besides, and
everyone in Washington can prove it, but they don’t want to

because they’re also on the same take. And of course all of
them are on the take from the capitalists, but the Supreme
Court says it’s fine because bribing politicians doesn’t count
as bribery unless the politicians say so, which they don’t.

The takeaway is that all these people are utterly nuts,
totally corrupt, complete psychopaths, and wouldn’t be able
to get their shoes on the right feet if they didn’t have working
class servants sorting it out for them. Expect nothing from
any of them. They will not help you. If you want help, you’re
going to have to get organized and help yourself.

•
On the Tuesday before Thanksgiving, one of the busiest

travel days of the year, hundreds of SeaTac airline catering
workers and their supporters organized a mock funeral
procession complete with coffins and a brass band playing
funeral marches. They were protesting low wages, which
they rightly state is a "life or death" issue. The catering
workers are not covered by SeaTac's $15 minimum wage.

The protest was part of a larger effort involving
thousands of workers staging actions on the same day at
(government subsidized) airports across the country. The
majority of those workers are employed by either Gate
Gourmet or Sky Chefs whose parent companies raked in
more than 8 billion dollars in combined revenue last year.

•
After six months of negotiations, which included threats

of stikes, grocery workers represented by the UFCW and
Teamsters have ratified a new contract. The contract covers
grocery workers all around Puget Sound. It includes
increases in wages, improvements in benefits, and not a
single cut or take back.

Well played, grocery workers!
•

Sergey Brin and Larry Page are the recent president and
CEO respectively of Google parent Alphabet. They are also
the tenth and eleventh wealthiest people on planet Earth
with around $60 billion each. If you thought that would be
enough money to at least make them not screw their own
employees in order to further enrich themselves, you thought
wrong. The Monday before Thanksgiving, Google fired four
employees for taking part in workplace organizing efforts.

Capitalists greed knows no bounds.

Notes continues on page 4
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Aaron: I’m here with Erik Dieter, who is a member of the
Burgerville Worker’s Union (BVWU), can you tell me a
little about yourself?

Erik: I’ve been a worker at Burgerville for over ten years. I
became involved with BVWU over four years ago through
connections with fellow workers. I joined the IWW and
started doing more direct organizing at my work, probably
two and a half years ago.

Aaron: How did BVWU come into being?

Erik: One of my coworkers started work at the Portland
International Airport Burgerville location. He encountered
unstable scheduling, long hours, low pay, and other poor
working conditions, so he started organizing with the IWW.
I was contacted by the IWW through a mutual friend at
SEIU 503. In order to help, I got myself transferred to the
airport location.

Aaron: What is the current state of BVWU?

Erik: We have organized five shops, which represents
roughly 12% of the company. We’ve been engaged in
contract negotiations for just over 16 months, and the
company has refused to bargain with us in good faith. We’re
currently engaged in the biggest, longest strike we’ve ever
held. The goal of the strike is to motivate the company to
commit to collaborative contract negotiations.

Aaron: Is that what you’re asking for, mostly wages and
healthcare?

Erik: Wages, healthcare, fair and consistent scheduling,
immigration protections, undocumented worker protections,
paid maternity and paternity leave, there’s a whole gamut
of stuff.

Aaron: Have you had any wins so far?

Erik: Yeah, we already have tentative agreements with a lot
of stuff that is in the contract we are working on. We’re still
negotiating issues related to wages and scheduling.

Aaron: What challenges are you facing with those
negotiations?

Erik: Management said their offer of a one dollar raise, is

going to be their last and final offer, and it’s not really even
a raise, it’s a paycut disguised as a raise.

Having worked at Burgerville for several years, I
make more than minimum wage, as do many of my
coworkers. Under the current policy, when the minimum
wage is increased, our wages increase by the same amount.
If the current offer goes into effect, we would get a dollar an
hour raise, but minimum wage matching would be
rescinded for all employees. The end result is if someone
works here longer than a year, they will end up making 25
cents less an hour than they would have under current
policy.

Aaron: Oh, those sneaky bastards!

Erik: Sneaky bastards! Yeah, exactly, it’s absurd and it’s
backhanded.

Aaron: What plans does the union have after this strike?

Erik: We’re going to keep pushing them hard on things like
wages. We’re going to keep showing up and doing things
like pickets to display our strength and solidarity with our
coworkers. As far as specific details, those are to be
determined.

Aaron: Here is a question from the Seattle Worker Editorial
Committee: Have you had any contact with workers in
other restaurants who are interested in organizing?

Erik: There are contacts. That’s about all I can say.

Aaron: That’s totally valid. I'm kind of surprised they even
wanted that asked...*
What can people in the local community do to help your
efforts?

Erik: Check out boycottburgerville.com. What we're doing
week by week, day by day, and even moment by moment
gets posted there. It also contains information on ways
anyone can help. There is also a strike fund that you can
commit to on gofundme. There is a link to the gofundme on

BVWU Interview continues on page 4

*Give us some credit! We just wanted to know if the BVWU
movement was still growing, which it apparently is. It's not
like we're going to print the names of the people organizing
at [REDACTED] Ed.
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Bosses lie. Any worker with even a tiny scrap of experience
knows it's the boss's primary duty to protect capital from
the labor that produces it. Under that bizarre moral
framework, it's totally ethical to tell baldfaced lies to
workers to protect the piles of gold capitalists have
skimmed off workers’ labor.

The rest of us live in reality where lying is bad. Shocking, I
know.

Just like bosses, labor law also exists primarily to protect
capital. But thanks to our fellow workers' historical fights,
the NLRB throws us workers a few scraps from time to
time. One of the scraps bosses hate the most is a scrap
every worker deserves to take advantage of: freedom to
discuss your pay at work. More specifically, you are
explicitly allowed to engage in "concerted activities for the
purpose of collective bargaining or other mutual aid or
protection." That's legalese for "you can talk to your
coworkers about things that are important to you about
your workplace."

Company policy says you can't? Boss told you it's not
allowed? Fun fact: those company policies are completely
illegal. They've been illegal for 84 years, as a matter of fact;
pay secrecy was outlawed in 1935 with the passage of the
National Labor Relations Act. That hasn't stopped bosses
from trying to weasel their way around it, but there's a
healthy chunk of precedent that favors unjustly disciplined
workers.

There are limitations, naturally. The NLRA does not cover
you if you work for the government, interstate railroads, or
airlines. You are also not covered if you're an independent
contractor, and most agricultural laborers aren't covered
either. That said, any employer with a federal contract risks
losing it if they're cited by the NLRB for violating pay
secrecy statutes. (Thank the Obama administration for that
one.) That's hitting the capitalists in their wallets, which is
the only kind of hit they’ll respond to.

Unfortunately, the penalties for bosses are otherwise a slap
on the wrist and a stern finger wag. Wrongfully fired
workers have a decent chance of success at suing for back
pay and reinstatement, but it rarely goes further than that.
Getting back pay is often worth it to a worker, thoughit
can be a significant amount of money, and the bosses aren't
about to hold themselves accountable.

Don't let the bosses' lukewarm fistshaking scare you off
talking about your payit's your right! If you discover pay
inequity at your workplace, organize with your coworkers
and pull it up by the roots. The boss can dismiss one
worker's voice, but ten workers' voices are louder, and a
hundred are louder still. The more workers raise the
volume, the harder it is for bosses to plug their ears and
pretend they don't hear you.

As a last aside: you are protected if you aren't represented
by a union. That said, unions are a great advantage for
workers, and remember that you are the union. If
you're not represented by a union, organize with the
IWW!

BVWU Interview continued...

the boycott burgerville page (search gofundme for: bvwu
strikeandhardshipfundraiser). There’s also a boycott
Burgerville facebook group.

Aaron: From from what I can tell there’s been wobblies and
supporters coming literally from hundreds of miles, to
support this strike. Did you expect that?

Erik: I know getting these people out to support us is
something that's been in the works for some time, but I was
still surprised. It's incredibly inspiring and uplifting to see
people from all over the Pacific Northwest come down
and show their support.

•
In the past five years over 4,000 journalists at media

companies around the company have voted to unionize. You
can add one more to the list. The workers at the Columbian,
Vancouver's Daily newspaper, have voted to unionize with
the NewsGuild.

•
The Wobblies down in Portland are making us proud once

again. In September, workers at Scottie’s Pizza voted to
unionize with the IWW. Scottie’s employee David Adams
said, “The general attitude among workers in the restaurant
industry is that it’s impossible to have a union, but we think
workers need to be represented and have a voice in decisions
that are made in the restaurants where they’re living their
lives.”

Adams is right. Contact your local IWW branch to
find out how you can get organized.

Notes continued...
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Union Buster Alerts!
We had two straight issues in which no Pacific Northwest companies decided to spend their money on union busters rather

than pay and benefits. Unfortunately, It looks like the capitalists’ greed has overwhelmed their ethics (again).

Tect Aerospace in Everett, WA is going all in on the class war. They have hired Cummings Group, Employer Advisory Group,

The Alton Group, and Kulture Consulting to fight the organizing efforts of the IAM. It appears all of these consultants were

arranged by Kulture Consulting whom Tect Aerospace is paying $375 per person per hour plus expenses to convince the

employees of Tect Aerospace the company can’t afford better pay and benefits.

Farwest Steel Corp. in Eugene, OR has hired Cannon Labor Relations to fight the United Steelworkers. In Cannon’s own words

(taken from their NLRB filing) they have been hired to, “...enform [sic] employees the facts about their rights and make three

presetations [sic] … in meetings that were not manditory [sic]...” They also, “Worked with … local manaement [sic] team to

ensure [sic] all employee rights were protected…” We would normally insert a joke here, but one is enough.

Columbia Sportswear in Portland, OR is paying The Crossroads Group $400 an hour plus expenses to stymie the Teamsters.

I’m going to guess that’s waaay more per hour than any employee working at Columbia Sportswear gets paid, but at least

Crossroads knows how to use a spell checker, unlike Cannon.

Thanks to unionbusteralerts.com for making this info easily accesible.
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Payroll and Personnel Records
Under RCW 49.12, employees in Washington State have the

right to inspect any and all of their workplace personnel files at

least once a year. When requested, your boss has to make

them available in a “reasonable amount of time,” usually ten

days. So if they drag their feet, they’re breaking the law. If they say no such file exists, they’re also breaking the law, since they

are required to keep at least a minimum amount of information on each employee (name, job title, compensation, etc.).

Furthermore, your boss is required to remove any erroneous information from your employee files. If you and your boss disagree

on the accuracy of the information in your file, they can’t stop you from adding a statement to your file containing a correction.

Finally, your boss is required to keep any personal information in your file secret.

When going to inspect your file, be sure to bring a camera and/or notebook with you. You should document everything in your

file. Your boss isn’t required to make you copies, so you’ll probably have to do it yourself. Your boss can’t stop you.

This law is important if you think your boss might try to fire you illegally, deny you unemployment benefits, or something else

nefarious. They could do this by inserting false disciplinary actions into your employee file, which they will then point to after

your firing. Also, far be it from us to encourage direct actions, but if you are looking for a good one, go ahead and have every

single employee request an inspection of their personnel file on the same day.

For more information, search the Washington State Department of Labor and Industries website for Payroll and Personnel

Records. If you think your boss is breaking this law, contact L&I. And as always, if you really don’t want your boss violating your

rights, get organized!

Revolutionary Basketball

There are no shortage of Basketball fans that
would like to see another NBA team in Seattle after a
group of capitalists absconded with ours to Oklahoma.
The basketball fans in the Seattle IWW would like to
prevent big money interests from stealing away the
next team by making sure it is built on anticapitalist
principles. Such a basketball team once existed.

In Cleveland in the 1940s, the IWW IU440
(machine and metal workers) had their own
(integrated) basketball team. FW Lindsay Mimir was
inspired by them to design some uniforms for a new
Seattle Team.
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If you want to see your name up in lights, you'll have to look elsewhere. If, however, you want to see your name added
to the above list of esteemed patrons, we can definitely help you out. All you have to do is support us on Patreon at
the $5 level or more! For more information visit: www.patreon.com/seattleworker

Nationwide Election Stats:

September 2019: 111 elections, 63% win rate

October 2019: 104 elections, 60% win rate

Pacific Northwest Election Results

September 2019
St. Charles Health System, Inc.; Bend, OR; Oregon Federation of Nurses and Health Professionals; WON

MV Public Transportation, Inc.; Woodenville, WA; General Teamsters Local Union No. 174; WON

Bravo Environmental NW, Inc.; Tukwila, WA; International Union of Operating Engineers, Local 302; WON

Cedar Grove Composting, Inc.; Seattle, WA; IAM District Lodge 160, Local Lodge 289; LOSS

October 2019
Best Buy Co., Inc.; Spanaway, WA; Laborers Local 1239; LOSS

Cedar Grove Systems, LLC; Seattle, WA; IAM District Lodge 160, Local Lodge 289; LOSS

Stadelman Fruit, LLC; Hood River, OR; Teamsters Local 670; WON

Tyree Oil, Inc.; Portland and Eugene, OR; Teamsters Local 206; LOSS



Your workplace is your workplace!

Tired of the boss pushing you around? Drop us a line at the following email address, and we'll have one of
our friendly organizers contact you about organizing your workplace:

organize@seattleiww.org

Ready to learn how to organize and take control of your workplace? You can join online at:

https://seattleiww.org/jointheseattleiww/

Think the old ways are the best ways? You can also contact us by mail or phone:

Seattle IWW
1122 East Pike St. #1142

Seattle, WA 98122

206.429.5285

Preamble to the IWW Constitution
The working class and the employing class have nothing in common. There can be no peace so long as hunger and want are

found among millions of the working people and the few, who make up the employing class, have all the good things of life.

Between these two classes a struggle must go on until the workers of the world organize as a class, take possession of the

means of production, abolish the wage system, and live in harmony with the Earth.

We find that the centering of the management of industries into fewer and fewer hands makes the trade unions unable to cope

with the ever growing power of the employing class. The trade unions foster a state of affairs which allows one set of workers to

be pitted against another set of workers in the same industry, thereby helping defeat one another in wage wars. Moreover, the

trade unions aid the employing class to mislead the workers into the belief that the working class have interests in common with

their employers.

These conditions can be changed and the interest of the working class upheld only by an organization formed in such a way that

all its members in any one industry, or in all industries if necessary, cease work whenever a strike or lockout is on in any

department thereof, thus making an injury to one an injury to all.

Instead of the conservative motto, "A fair day's wage for a fair day's work," we must inscribe on our banner the revolutionary

watchword, "Abolition of the wage system."

It is the historic mission of the working class to do away with capitalism. The army of production must be organized, not only for

everyday struggle with capitalists, but also to carry on production when capitalism shall have been overthrown. By organizing

industrially we are forming the structure of the new society within the shell of the old.

But wait, there's more...




