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W ashington State Department of Labor & Industries issued a news
release reporting Amazon’s “wil lful serious violation and a $60,000

fine for knowingly putting workers at risk of injury at its fulfi l lment center in
Kent.”

The inspection at the e-crappy company found that “1 0 of the 1 2
processes L&I evaluated create a serious hazard for work-related back,
shoulder, wrist, and knee injuries.”

The release goes on: “Because L&I has cited Amazon for similar violations
at three Washington locations, the company is aware of these hazards.
Therefore, the most recent violation is classified as a wil lful violation and
comes with a significantly higher penalty than those issued as a result of
earl ier inspections. The company has not yet made necessary changes to
improve workplace safety and has consistently denied the association
between pace of work and injury rates.”

Wil l Amazon ever get the word? Probably not. Warehouses, fulfi l lment
centers, drivers, and al l workers need to band together to protect
themselves. The only effective way to deal with employers l ike this is to
UNIONIZE.

An Injury to ONE is an Injury to ALL.

The entire news release can be read at:

https://www.lni.wa.gov/news-events/article/?id=22-08

E veryone wrote the Wobblies off. The IWW was gone or just an old-
timers club. Yes, for the last 75 years we’ve been on the mend from the

raids and attacks. However, quietly and steadily for the last couple of
decades, the IWW has been on the move, re-establishing itself and creating
new paths of outreach—and more importantly, re-establishing its ties with
under-represented workers, such as agricultural laborers, fast-food workers,

continued on page 7
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by Whatcom Wob

Several carloads of Bel l ingham IWW members went down to
RoozenGaarde Tulip fields in Skagit County on Wednesday,
March 23 to support the sudden strike cal led by flower harvest
workers. RoozenGarde is the same as Washington Bulb
Company and is the largest daffodi l and tul ip grower and bulb
suppl ier in the US.

Around 1 00 farm workers, al l of them Hispanic or indigenous
Mexicans, organized with Famil ias Unidas por la Justicia, the
groundbreaking farm workers union in the Skagit Val ley.
Wobblies have walked this union’s picket l ines pretty much
since its inception.

Several dozen supporters showed up with short notice at 7 AM
to support the strikers. We gathered in the mist in a muddy
parking lot at the edge of a field covered in bri l l iant yel low
daffodi ls, ready for cutting. The Roozens (the owners) came out
to talk and said they would meet individual ly with “their crew” to
see what their problems were, without any “third parties.” Edgar
Franks and Ramon Torres from FUJ
politely informed them that there
would be no more such individual
meetings, as the workers now had
union representation. "There is no
third party,” Edgar said, “because the
workers are the union.” He also
reminded the Roozens that job
actions and discussions are
protected activity. Last year, a
committee of 25 workers approached
the bosses to talk about conditions
and they were promptly fired.

An elected committee of workers
presented a l ist of demands to the
Roozens. They include a larger
bonus for each bunch of daffodi ls or
tul ips picked, more port-a-potties,
including separate ones for men and

women, and to place them in each field block rather than set up
further away; good qual ity raingear and boots provided and
replaced when worn out; replacement gloves to protect
harvesters' hands from the caustic sap of the daffodi ls; and
fewer pesticides with more notice of appl ications. The Roozens
said, “We'l l need to talk to our lawyers,” and Ramon said,
“That’s OK, we have lawyers too, but we'd rather you talk
directly to the committee.”

We were then told to get off their property so we stood on the
road in front of the field. The Bell ingham Wobblies had both of
our big IWW banners and some red picket signs. There were
other homemade signs, but no other organized union presence
other than FUJ and us.

The owners refused to negotiate, so the strike continued into
Thursday. The Roozens saw the l ight, about-faced, and
agreed to meet with the workers’ committee. That evening
there was a union meeting at the Steelworkers Hall in
Burl ington. Virtual ly al l the farm workers took out FUJ
membership cards, then voted to cal l off the strike as long as

Solidarity with the Striking Tulip

and Daffodil Workers
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the bosses continued to negotiate in good faith. The hugely
popular Skagit Val ley Tul ip Festival was to start Apri l 1 ,
attended by thousands of tourists to see the beautiful flowers in
the fields before they were cut by the largely invisible farm
workers. The bosses were now under pressure to come to
terms with the new union in the fields or face picket l ines at the
festival. That would have been a first, and would have been
real ly bad publ icity for the flower and bulb bosses.

There was a lot of media coverage at the picket l ine, certainly
far more than previously at a farm workers action. Fox, KIRO,
Skagit Val ley Herald, Bel l ingham Herald, and Cascadia Daily
News were among those who covered it. There was even a TV
camera at the union meeting Thursday to record the strike vote.
Increased publ ic interest in unions, thanks to campaigns at
Starbucks and Amazon, account for that.

Sol idarity with the RoozenGaarde Farm Workers!

The RoozenGarde Farm Workers have won their
demands! After the two-day strike that ended March 24th,
the owners agreed to their terms:

• More port-a-potties, in more convenient locations

• Increased pay

• Workers wil l now be paid for time spent refi l l ing their
tools—instead of asking them to prepare tul ip bunches at
home

• The company wil l provide rain gear, boots, and
gloves—instead of expecting workers to front that cost

There wil l be a march on May 1 st in support, starting at 9
a.m. in Edgewater Park in Mount Vernon.

Wil l the owners hold up their end of the bargain?

Read more at:

https://www.bel l inghamherald.com/news/local/article2601 5
01 00.html

Strike a Success
Tulip Workers Win Demands!
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The True History of May Day

5

by FW Noah

In the United States and many other countries, there are labor
days that celebrate the working class contributions to the
economy, the infrastructure, and the nation as a whole. While
many of these hol idays give great praise and pomp towards
working class people, they often overlook the history that led up
to the foundation of such celebrations, and what the
foundations were real ly laid upon. Much of the early labor
history is fi l led with great strife, confl ict, death and destruction
often directed towards working class individuals, who attempted
to organize their l ives in a way to break off the shackles of
exploitation and capital ism as a whole.

May Day began as a remembrance of the Haymarket Affair of
1 886, when several anarchists who were supporting a protest
for the 8 hour day in the city of Chicago were falsely accused by
the pol ice of detonating a bomb, and were executed as a result
despite nationwide demands for their clemency. Since that day,
every May the 1 st became a day of celebrating the toi l and
contributions of workers in society and the struggle for better
working class conditions, and upl ifted the voices of those who
were often marginal ized or ignored by the upper classes.
However, the United States of America has a different official
Labor Day, establ ished by the federal government in 1 894. The
change in date was intended to distract workers from the more
radical origins of the hol iday. This began a trend in the larger
labor movement away from uniting the working class as one
body with common interests and towards formalizing relations
between a disadvantaged class and those with the power and
wealth to decide the course of negotiations.

The first Red Scare in the United States not only came at great
detriment to the Industrial Workers of the World but also to the
union movement as a whole. Beginning in 1 91 9, many leftists
and their sympathizers were suppressed by business interests
and the government and many of the larger trade unions.
Raids, massacres, the violent suppression of strikes, and anti-
syndical ism laws characterized the most intense era of labor
strife in the United States, and bolstered a new generation of
workers that were wil l ing to put their l ivel ihoods and even their
l ives on the l ine so that their family and friends could l ive a
decent and comfortable l ife. However, after the passing of the
National Labor Relations Act of 1 935, the character and actions
taken by working people in order to unionize their workplaces
and demand better conditions from their employers drastical ly
changed over the course of two decades. The wil l ingness of

workers to put their very l ives on the l ine in order to change the
organization of labor was slowly rounded down to more
performative actions in the form of jurisdictional strikes and by
negotiating with employers over the conditions of their labor
despite the workers having al l the true power in the workplace.

While the National Labor Relations Act was supposed to
prevent unfair employer interference in organizing efforts, and
to increase the negotiating power of workers, it ultimately fai led
to nul l ify the imbalance of power that employers have over their
workers in negotiations. I t fai led to stop i l legal punishments for
attempted organizing. Worse, it implemented a series of
restrictions on workers in how they conduct col lective
bargaining with employers. These determinants are sti l l felt to
this day by workers and organizers al ike.

At the end of the Second World War and the advent of the
second Red Scare, many in labor and leftist circles were being
actively targeted and suppressed by the government. “Loyalty
day” and “law day” became the new holidays recognized on
May the 1 st, and with the passing of the Taft-Hartley Act in
1 947, “right to work” laws, and further restrictions on the
delegation and implementation of labor negotiations al l but
squashed the labor movement in America in the fol lowing
decades. Union participation decl ined heavily since the 70’s,
and even the IWW fell into a state of near-death. Had it not
been for the passing on of first-hand history by older members
and experienced union organizers, along with the tenacity of
working people in revital izing and revising organizing tactics into
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the 21 st century, the labor movement of today would be much
more conservative in its efforts and scope.

Along our arduous labor struggle, great concessions were made
by trade unions towards the bosses and the pol iticians they pay
for in order to pave a better path for labor peace. While these
concessions have offered less violence directly towards
workers, they have al lowed some formal legal processes for
unionization and the businesses of today, there are sti l l a great
many labor rights that working class people are denied.
Furthermore, many of those compromises l imited the power of
workers to organize in their workplaces and what actions they
were al lowed to take in order to better their conditions and
ultimately their future, and this has been at a great cost not only
in the role of labor organizing today but potential ly for the labor
organizing of the future.

I t then seems somewhat hypocritical that we continue to have a
false hol iday on a different day of the year that celebrates the
contributions of working class people, when those very people
actual ly have l ittle say in the current economy and their role in
the society that they are credited for bui lding. Indeed, it is for
this reason that we in the labor movement continue to hold May
the 1 st as the true labor day: it holds our history firmly in the
hands of the workers who made it possible and the workers
who continue to struggle for a greater working class
emancipation from capital ism and wage slavery.

Hope is not enough. We must act, hold firm our values and our
history so that we may never forget the price paid by our fel low
workers before us.

Venture Capital for Unions???

by FW Kristin

In this month's "News of the Weird," Bloomberg L.P. is
funding. . . labor organizing? Why? What gives?

Let's take a step back and look at the Medium article "Why We
Raised Venture Capital to Help Workers Create Unions" by
Jamie Earl White, at:

https://jamieearlwhite.medium.com/why-we-raised-venture-
capital-to-help-workers-create-unions-fa17c0d24cf5

White explains why he founded Unit (https://unitworkers.com/),
a company that "helps" worker organizers by providing an
organizing app, educational materials, and "professional staff
guidance." From the moment workers come together, Unit is
happy to help them learn the right way to unionize.

Where's the money in that? I t's funded by venture capital . White
explains, "I ’m not pretending to be Robin Hood, steal ing from
the rich—our investors know exactly what they are getting into
by funding a worker-centered company. But if our crazy dream
to empower worker-organizers fai ls, it wi l l largely only hurt
wealthy individuals and leave foundation funds for other
endeavors."

I don't think White even noticed that he left out WORKERS as
the people who can get hurt by such fai lures.

Top on the l ist of investors was Bloomberg Beta, a venture firm
backed by Bloomberg L.P.

They're not our friends. The Unit website promises to help
"improve your working conditions with a union." That may be
true, to a point. But let's get real: the professional staff
guidance won't help workers shift the balance of power.

The head of Bloomberg Beta, Roy Bahat certainly feels
optimistic that unions can be managed. As he told a Reuters
reporter, "In the same way that (venture capital ists) overcome
lots of obstacles to investing . . . unions are just another aspect
of a company." The article, by the way, is titled "U.S. tech
execs hone approach to counter unions amid growing worker
interest."

Foundations, venture firms, and investors—that's the
employing class. They're not coming in as equals: they're
coming to take power from us and make a profit off our backs.
Our old adage, from our Preamble, sti l l stands:
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Notes from the Field (continued)

New Music for Fellow Workers

by HT

My fel low workers, I would l ike to share some music with you.

Dead Sonics, the band that I front, recently released a EP that
was motivated by the struggle of working class folks l iving in
the Seattle–the Rain City–and inspired by the IWW the singing
union and The Little Red Songbook. The Viaduct is a 3-song
EP that gives voice to the struggles that the members of the
band and the greater Seattle working class have faced in
recent years: low and stagnant wages, increasing cost of l iving,
high rent, and lack of affordable housing.

Al l the members of Dead Sonics were born and raised in
Seattle, and we are on a mission to continue to l ive in the city
we love. We find it frustrating the jobs that once provided the
means to do so now barely cover our basic needs.

Many working class folks find themselves having to move out of
the city to afford to buy a home or to pay rent, but need to
commute to the city to work. The daily grind leaves our days
with l ittle time and energy to do the things that fulfi l l us in this
l ife.

The songs talk of the crummy situation we find ourselves in, but
the songs also offer a way to change those situations. Being an
IWW member I know there is hope by organizing and building

game developers, and tech workers. The IWW doesn’t divide
workers by skil l or class. All workers are of value and equal in our
eyes. We believe in the One Big Union.

In an article, "We can thank the Wobblies for the Biggest Labor
Story of the Year," The Nation writer Malcolm Harris reminds
readers that the recent events at Starbucks, Amazon, and
others is a product of the education of workers by the IWW in
the early 2000’s. Although the organizing efforts didn’t pan out
at that time, the tactics learned and the lessons of sol idarity
were taken to heart by a new generation of workers.

Fast forward to 2022, and we might be in the beginning stages
of workers awakening to their potential . Workers are educating
themselves and beginning to understand the raw power they
possess. Every time a number is reported of Starbucks stores

fi l ing for union recognition—32, 56, 88, 1 50—it’s out of date. An
image of a wildfire comes to mind. But remember, Starbucks
has approximately 9000 locations in the U.S. Workers are just
beginning.

I t’s an exciting time. But the old Wobs caution—we’re building a
boat we may not sai l on. I t’ l l take time, dedication, and smarts.
We wil l lose battles. We wil l have losses and fai lures. But the
tide is with us and we take to heart what Joe Hil l wrote:

Don’t Mourn – ORGANIZE.

The Nation article can be read at:

https://www.thenation.com/article/activism/iww-wobblies-
starbucks-union/

sol idarity in the places we work and the communities we live in.
By doing so, we have the opportunity to change our l ives for
the better.

Give it a l isten and come out to see us l ive around town. Find it
on the web at https://deadsonics.bandcamp.com/ and on
streaming platforms.

We created this EP for the working class of Seattle and the
world.

Solidarity Forever



T he working class and the employing class have nothing in common.
There can be no peace so long as hunger and want are found

among mill ions of the working people and the few, who make up the
employing class, have all the good things of life.

Between these two classes a struggle must go on unti l the workers of
the world organize as a class, take possession of the means of
production, abol ish the wage system, and l ive in harmony with the
Earth.

We find that the centering of the management of industries into fewer
and fewer hands makes the trade unions unable to cope with the ever
growing power of the employing class. The trade unions foster a state
of affairs which al lows one set of workers to be pitted against another
set of workers in the same industry, thereby helping defeat one another
in wage wars. Moreover, the trade unions aid the employing class to
mislead the workers into the bel ief that the working class have interests
in common with their employers.

These conditions can be changed and the interest of the working class
upheld only by an organization formed in such a way that al l i ts
members in any one industry, or in al l industries if necessary, cease
work whenever a strike or lockout is on in any department thereof, thus
making an injury to one an injury to al l .

Instead of the conservative motto, "A fair day’s wage for a fair day’s
work," we must inscribe on our banner the revolutionary watchword,
"Abolition of the wage system."

I t is the historic mission of the working class to do away with capital ism.
The army of production must be organized, not only for everyday
struggle with capital ists, but also to carry on production when
capital ism shal l have been overthrown. By organizing industrial ly we
are forming the structure of the new society within the shel l of the old.

You can support the Seattle Worker and the Rain City Wobblies by supporting our
official publ ication on Patreon. Al l proceeds are kept by the branch and are used
to pay for printing and shipping the magazine. Each patron on Patreon is
guaranteed to receive every new issue.

For as l ittle as $2 per month, you'l l receive every
printing of the Seattle Worker.

Al l prices include shipping and handl ing.

To subscribe, visit: patreon.com/seattleworker

About the Seattle IWW
Founded in Chicago in 1 905, the IWW is open to al l
workers. Don’t let the "industrial" part fool you: our
members include teachers, social workers, retai l workers,
construction workers, bartenders and computer
programmers. Only bosses and cops are not al lowed to
join. I f you are currently unemployed, you can sti l l join.
We are a volunteer-driven union, and this means we run
the union. Membership dues are used to maintain the
union and assist organizing campaigns. As a result,
monthly dues are low. To join, visit:

https://iww.org/membership/

The Organizer Training 1 01 (OT1 01 ) is an intensive, four-
day training that teaches you al l the basic ski l ls and tools
they need to build an organizing committee at your
workplace—from the ground up. You wil l learn what
constitutes a union, how to have one-on-one
conversations with coworkers, the basics of labor law, and
how to organize and carry out a direct action.

The Seattle General Membership Branch holds regular
trainings—free during the pandemic. I f you’d l ike to be
notified of the time and date, visit:

https://forms.gle/q9edxoGrEVXhMVd89

The Industrial Workers of the World want to help you
improve the conditions of your workplace. I f you have
questions, or would l ike to begin organizing your
workplace, visit:

https://seattleiww.org/organize-your-workplace/

Preamble
to the IWWConstitution




